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Women in BIM
A panel discussion on the importance of diversity in the 
construction technology space.
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Who are Women in BIM?
Women in BIM are a not-for-profit organization supporting the 
future of a diverse and inclusive Construction Industry. Our 
industry globally is rife with problems, diversity being only one 
factor, but the industry is at a pivotal shift with BIM and Digital 
Construction methods dominating the construction industry 
landscape.

This group was created to address the low representation of 
women in BIM related roles as well as wider industry issues 
such as BIM skills shortages and lack of experts in this field. 
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Aims Women in BIM 
Women in BIM aims to grow and support the future of the 
construction industry and we hope to continue to grow numbers 
globally and share, network and support each other, regardless 
of where in the world we are. 
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Regional Leads
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Our Panel

Rebecca De Cicco
Founder of Women in BIM
Director Digital Node
Email: rdc@digital-node.com
Twitter: @becdecicco
@digital_node

Melissa Thiessens
BIM Manager GSBS Architects
Email: mthiessens@gsbs.com
Twitter: @MThiessens

Alexine Gordon-Stewart
Marketing Director BIM Track
Email: alexine.gs@bimtrack.com
Twitter: @AlexineGS

Purvi Irwin
Practice Manager 
Architecture CADD 
Microsystems
Email: 
purvi.Irwin@Caddmicrosyste
ms.com
Twitter: @BIMchiq

Kate Morrical-Towne
Digital Design Manager Silman
Email: towne@silman.com
Twitter: @KateMTowne
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1. How do we encourage young women to enter a career in 

BIM/Digital Construction?

2. What are the strategies which could support the 

development of diversity policies in your organization?

Discussion Points
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3. How can you personally effectuate change and support 

the issues with skills shortages?

4. How do we support the change in approach across our 

organizations when it come to BIM (and remove the 

destructive/negative behaviors?).

Discussion Points
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5. Flexible working is imperative when it comes to the 

future of our industry. How do we encourage and 

support flexibility in the BIM Space?

Discussion Points
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Please Join www.slido.com with this 

code: #WIBAU2019

To ask our panel questions

Submit your questions #WIBAU2019
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Get in Touch

Email:
info@womeninbim.org

Website:
www.womeninbim.org
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